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Purpose of Presentation

L]

Overview of RIF tools in BEACON

A word about Severance

Overview of RIF Actions and Reasons

Scenarios: What you would do and Why....




RIF Tools in BEACON

ZSEV — Severance Calculator

Bl Reports
— B0020 RIF Verification
— B0021 Employees Eligible for RIF Priority

Infotypes
— IT 19 Monitoring of Tasks
— IT 41 Date Specifications

Actions and Reasons




ZSEV
Severance Pay Calculations

-3
System  Help

< A H @ BHM DDLAD AR @@
Severance Pay Calculations
@

Employee Number C) Date of RIF Separation
Employee Name

Personnel Area
Position Number |8
Employee Salary

Current Service Months 8 Asof
Service Factor 0.60

Date of Birth
Age Factor 8.08

Total Severance Pay 0.00| Distributed Over 0 | Months.
8.00| Per Month
(Basedon |0.08 | Years of Service)
Note:

E1P (1) 100 b | be1pa0dz | INS

Calculator currently pulls in CURRENT salary i

please refer to RIF policy and check overview of actions to determine if
salary should be changed on the calculator.

One person at a ti meé.
Knows the difference between teachers and other employees
You provide EE # and RIF Separation Date

It provides
Total Severance Pay

Number of payments i Distributed over ___ months
Amount per month
Based on ___ yrs of service

Best Business Practice Recommendation:
After receiving approval to pay severance from OSBM -

print out the screen print on a monthly basis and provide to agency
payroll after entering appropriate actions into system.

Agency payroll wi || create the necess



Bl Reports used for RIF:
B0020 and B0021

/= Welcome Personnel Admin - SAP NetWeaver Portal - Windows Internet Explorer provided by OSC

Welcome JULIE NEW

uyswanuss) | sapcu [JEESEN

Personnel Adm

e
Detailed Navigation

» 03 Turnover
~ 3 Cross Agency Verification
= B0020: RF Verification
= BO1S7: Verity Employment
» 0 Grievances
» 03 Foreign Nationals
» 03 Employee Detalis & Actions.
3 Temporary Employees

» [ Disabity
» 03 Longevity & Retrement Today is: Thursday, April 30, 2009 6:06:01 PM.
» 03 Labor Updates!
» 0 Employee Headcount .
Gl b olompariiotioid 04/19/09 - There is a new report available under the
» @9 EEO Planning Compensation role called B0O015: Reallocations
» 0 Quaifications
» 60 £E0 Anatyaln —— There are 74 Personnel Administration reports
fy e Compeasation & currently available for reporting!
4 Report Descriptions
Meet our Subject Matter Experts
General descriptions of all EAQs

Personnel Administration

reports can be found by The individuals listed in the link were selected by their

following the link above. Agency because they have in-depth knowledge of the | A list of some frequent!

More detailed descriptions of business processes related to Personnel questions can be founc

the reports and how they can  Administration for the State of North Carolina. They | following the link above &
S >

 Trusted skes #100% ~




Does the Cross Agency Verification Report look different from the RIF
Verification Report?

They are two different reports, are different but may not look that
different to an occasional user.

Only the RIF Verification (B0020) has the link to Employees Eligible for
RIF Priority (B0021)

Can you pull yourself up on the RIF Verification Report even if you have not
beenR 1 F?6 d

Yes, you can pull anyone up on the B0020, but unless they have an
active Datetype 06 on the Date Specifications, they should not appear
on the B0021.

How do | jump from B0020 to BO021?

Put your curser on the end of the last row of the report and right click;
select Goto and click on the report.

Who has access to these reports?
The same employees who can do Cross Agency Verification.



